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DEFINITIONS

Accessibility
indicators

Explore whether the intended beneficiaries are able to access services or oy

Accountability

Documents used by executive authorities to giv& dzf £ | yeRortdNdd fhel

documents matters under their control to parliament and provincial legislatures as presci
by the Constitution of the Republic of South Africa, 1996 (Act 108 of 1996)
includesplans, budgets, Hyear and annual reports.

Activities The processes or actions that use a range of inputs to produce the desired o
and ultimately outcomes. In essence, activities deschiteat we do"

Adequacy The quantity of input or output relative to the need or demand.

indicators

AnnualFinancial
Statements

The annual financial statements of a municipality as audited by the Aug
General and approved by Council or a provincial or national executive.

Annual Report

A report to be prepared and submitted annually based on the regulations set
in Section 121 of the Local Government: Municipal Finance Management Ac|
2003 (Act 56 of 2003). Such a report must include the annual financial stater
assubmitted to the AuditorGeneral.

Baseline

Current level of performance that a municipality aims to improve when se
performance targets. The baseline relates to the level of performance record
a year prior to the planning period.

Basic munigal
service

A municipal service that is necessary to ensure an acceptable and reas
quality of life to citizens within that particular area. If not provided, it n
endanger the public health and safety or the environment.

Budget year

The financial year for which an annual budget is to be appr@vettans a yeg
ending on 30 June.

Cost indicators

The overall cost or expenditure of producing a specified quantity of outputs.

Distribution The distribution of capacity to deliver services.

indicators

Financial Includes at least a statement of financial position, statement of finar|
Statements performance, casflow statement, notes to these statements and any of

statements that may be prescribed.
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General Key After consultation with MECs fdocal government, the Minister may prescriﬂ
performance general key performance indicators that are appropriate and applicable to
indicators government generally.

Impact The results of achieving specific outcomes, such as reducing poverty and cr
jobs.

Inputs All the resources that contribute to the production and delivery of outputs. In
are 'What we use to do the wotkThey include finances, personnel, equipmg
and buildings.

Integrated Sets out municipal goals and development plans.

Development

Plan (IDP)

National Key Five National Key Performance Areas are:

Zerformance A Municipal Transformation and Institutional Development

reas
Basic Service Delivery and infrastructure Development
A Good Governance andommunity Participation
A Cross Cutting Interventions
A Social anEconomic Development
A Financial Viability and Management

Outcomes The mediuraterm results for specific beneficiaries that are the consequenc
achieving specific outputs. Outcomes shouédate clearly to an institution'
strategic goals and objectives set out in its plans. Outcomes drat'we wish to
achieveé.

Outputs The final products, or goods and services produced for delivery. Outputs m|
defined as What we produce or delive An output is a concrete achievemeng(,
a product such as a passport, an action such as a presentation or immunisat|
a service such as processing an application) that contributes to the achievem
a key result area.

Performance Indicators should be specified to measure performance in relation to ir

Indicator activities, outputs, outcomes and impacts. An indicator is a type of informa
used to gauge the extent to which an output has been achieved (policy devel
presenttion delivered, service rendered).

Performance Generic term for nofinancial information about municipal services and activi

Information Can also be used interchangeably with performance measure.
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Performance
Standards

The minimum acceptablievel of performance or the level of performance tha
generally accepted. Standards are informed by legislative requirements|
service level agreements. Performance standards are mutually agreed critg
describe how well work must be done in tesnof quantity and/or quality an
timeliness, to clarify the outputs and related activities of a job by describing
the required result should be. Irhé employee performance management al
development system (EPMDS), performance standards are diviteedhdicators
and the time factor.

Performance
Targets

The level of performance that municipalities and its employees strive to ach
Performance targets relate to current baselines and express a specific le
performance that a municipality aims to achieve within a given time period.

Service Delivery

5SGIAESR LI Ly |yydzfte | LLNRISR o0&

and Budget delivery of services; including projections of the revenue collected and operat
Implementation and capital expenditure by vote foraeh month. Service delivery targets a|
Plan performance indicators must also be included.

Vote One of the main segments into which a budget of a municipality is divide

appropriation of money for the different departments or functional areas of
municipality. The vote specifies the total amount that is appropriated for
purpose of a spedif department or functional area.
{SOGA2Yy m 2F GKS aca! RSTAySa | ad
aa) Oneof the main segments into which a budget of a municipality ig
divided for the appropriation of money for the different departments or|
functional areas of the municipgf; and
(b) Which specifies the total amount that is appropriated for
G KS LlJzN1J2a8a 2F GKS RSLINIYSyid 2
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ACRONYMS

ACRONYMS
A/PC AuditPerformanceCommittee
AIDS Acquired Immune Deficiency Syndrome
ANC African National Congress
A-NC Ante-Natal Clinic
APR Annual Performance Report
AQMP Air Quality Management Plan
ASB Accounting Standards Board
ACF Anti-Corruption and Fraud
CBD Central Business District
CCAP Climate Change Adaption Plan
CFO Chief Financial Officer
CIGFARO Chartered Institute of Government Finanéaudit and Risk Officers
CLLR Councillor
ap Comprehensive Infrastructure Plan
RCM Riskand Compliancélanager
DA Democratic Alliance
DCOGTA Department ofCooperative Governance and Traditional Affairs
DED Department of Economic Development
DoA Department of Agriculture
DoRA Division of Revenue Act
DRDLR Department of Rural Development and Land Reform
ECD Early Childhood Development
EEA Employment Equity Act
EFF Economic Freedom Fighters
EIA Environmental Impact Assessment
EPWP Expanded Public Works Programme
FRM Fraud Risk Management
GIS Geographic Information System
GRAP Generally Recognised Accounting Practice
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GV

General Valuation

GVA Gross Value Added

HIV Human Immunodeficiency Virus

HR Human Resources

IAS Invasive Alien Species

IFP Inkatha Freedom Party

ICT Information and Communication Technology

IDP Integrated Development Plan

IEM Integrated Environmental Management

IGR Inter-Governmental Relations

INEP Integrated National Electrification Funding

10D Injury on Duty

ISAMAO Institute of South African Municipal Accounting Officers
ITP Integrated Transport Plan

IWMP Integrated Waste Management Plan

KFA Key Focus Area

KPA Key Performance Area

KPI Key Performance Indicator

LED Local Economic Development

LLF Local Labour Forum

MM Municipal Manager

MFEMA Municipal Finance Management Act

MGRO Municipal Governance Review and Outlook

MICE Meetings, Incentives, Conferences and Exhibitions
MIG Municipal Infrastructure Grant

MPAC Municipal Public Accounts Committee

MPRA Municipal Property Rates Act

MSA Municipal Systems Act

mSCOA Municipal Standard Chart of Accounts

NBR National Building Regulations

NEMAQA National Environmental Managemerir Quality Act
NEMBA National Environmental Management: Biodiversity Act
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NERSA National Energy Regulator of South Africa
NGO Non-Governmental Organisation

NPO Non-Profit Organisation

NQF National Qualification Framework

PMS Performance Management System

PPP PublicPrivate Partnership

RBIG Regional Bulk Infrastructure Grant

SAHRA South African Heritage Resources Agency
SALGA South African Local Government Association
SAPS South African Police Service

SCM Supply Chain Management

SDBIP Service Delivery and Budget Implementation Plan
SDF Spatial Development Framework

SEDA Small Enterprise Development Agency
SEM Staff Employee Monitoring

SMMEs Smal) Medium and Micro Enterprises

SO Strategic Objective

SOP Standard Operating Procedure

STATSSA Statistics South Africa

SV Supplementary Valuation

TASK Tuned Assessment of Skills and Knowledge
UIF Unemployment Insurance Fund

WTW Water Treatment Works

WWTW WastewaterTreatment Works
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Honourable Mayor: Clir N.S. Mthethwa

It gives ne greafpleasure to present to you thAnnual Report, Annual PerformanceReport
(APR) anddnnual Financial Satements (AFS) fotthe 2020/2021 financial yearwhich is a
detailed account of themunicipah (i &&farmance The report is in line with the
requirements of the Municipal Finance Management Act 56 of 2003 and other relevant pieces
of legislation that dictate transparency and accountability the execution of the
municipah (i @addate and it is in this context that this report is prepared.

The uMhlabuyalinganaMunicipal Council adopted its vision, mission, core values and key

strategic objectivedo meet themdzy A OA LI t A& Q& NI LMARE& OKIFy3IAy3ad FyR INBGgAY3I y.
mdzy A OA LI £ A @l@yred to hé Bakichal Devalopment Plan (NDP), KwaKatal

Provincial Growth and Development Strategy (PGBS) the District Growth and

Development Plan (DGDR)at seeks to create an enabling environment for growth,

development employment and job creation as well as sound financial management.

Vision:

YT be a peopleentred premier socieconomic development and environmentally friendly
service delivery municipality by 2030"

Mission Statement:

WO/ NB I (A Yy Bnvitogmerd ghd sustainglife development which promotes quality of
tAFTSQQ®
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Tablel: Core Values

Integrity Courtesy Transparency
Redress Quality service Learning
Benchmarking Good governance Dialogue and Diversity
Commitment Honesty Partnership and

Professionalism

Interpersonal skills Responsibility Consultation/Participation

Accessibility Accountability

The year2020/21 was avery challenging year for local government in genemglitavas the

first full financial yearin which municipalities operated under thenational COVIBL9
lockdownregulations Municipalities, due to their proximity to communities, have a central

NRES G2 LXIé& Ay GKS 3F320SNYyYSyildiQa NBaLRyasS iz
regulations and directives issued bgtional government to give effecttothi@ 2 SNy YSy i Q&
fight against this virubave a direct impact oall the facetsof the municipalit Q& 2 LISNI (A 2y &

The pandemic antesultantlockdownhaveled to massivgob losses and reduced incorfar

both businesses and individualsvhich ultimately affected municipal revenue. Our
municipality was already struggling to collect revenue from service charges and rates and this
situation has worsened as a result of the panderiice COVH29 pandemiccontinues to
havea devastatingmpacton our society and requireunprecedented action on the part of

the government, across all three spheres, to curb the spread of the virus. The impact of the
national lockdown has fatreaching implications for municipiges, who are at the coalface of

the delivery of essential services. The impact of the virus will be felt by municipalities far
beyond the lockdown period.

Notwithstanding the above, the year 20)2021 was a progressive periodlthough it
presented themunicipality with a plethora of challenges. However, tangible effort was made

to deliveronti KS adzy AOALI ft AGE2Qa LINA2NAGE LINPINI YYSa |

Integrated Development Plan (IDP). As such significant strides were made to addré&ss serv
delivery backlogs which hindered positive narrative on service delivery.

Duringthe 2020/21financial year, the municipaligmbarked on a concertedriveto address
the backlogin infrastructure projectsarried over from the previous financial year brought
about particularly by the level 5 lockdown regulationﬁzurther to that the municipality
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procured its own grader, tipper truck and water tankereduce costs associated with hiring

the plant from serice providersMoreover, severalelectrification projects were planned in

the following wards 7, 10, 12, and 16, however only one project was successfully completed

which is Mahlungulu extension in ward 10. In terms of electrificatiMhlabuyalingandas

the highest backlog of electricity supply of all municipalities in South Africa (81.5%), with 7

OoHg K2dzaASK2f Ra KI@Ay3a | 00Saasx @SNHEdIzZA oH Hyp HKAOK R2YyQid ¢K:¢
towards improving the lives of our people through the introductidnnmore electrification

projects. We were also unable to finiskveralinfrastructure projects, in particular access

roads due to disruptions caused by community prote&®VID 19 lockdown and Amadela

Ngokubona organisation. The municipality has appladfroltover of funds to complete the

projects during the 2020/21 financial yeq{r. [Commented [NH1]):  Please assist with an update of this sect\]

The Municipality continued to align its operations to the Sustainable Development Goals,
National Development Plan 2030, Provincial Growth and Development Strategy, National
Infrastructure Plan, National Government Outcomes, Provincial Priorities, Distogith &
Development Strategy and other strategies guiding municipal development socially and
economically. In line with PGDS Goal Joif creation the municipality implemented the
EPWP project and created numerous job opportunities, in which it appdinohemployed
graduates from our various wards both male and females thus ensuring they have access to
experiential learning.

Themunicipality aligns to all the six goals of the PGDS and this is articulated iDRUs

part of the preparations for thdifth generation Integrated Development Plan (IDP) which
caters for the 2017/18 to 2021/22 Financial years, the municipality has ensured that the
objectives of the municipality are aligned to all the relevant national, provincial and local
strategies.

TheMdzy A O A IIDIPE A& fiveysd strategic plan, where the many interests, wishes and

LINEFSNByOSa 2F (GKS O2YYdzyAadeé INB YSRAFGSR FyR Llzi Ayid2 | OGA:
allocates resources to this plan. Each year, municipalities review theairaiXPpass a budget

for their financial year, which runs from 01 July to 30 June. C&¥/IBL9 pandemic has

disrupted the regular flow of one key governance process, which is budget public participation

process, normally held in April. The lockdown regulations limiting gatherings made

consulationswith the community throughthe traditional community meetingsmpossible

and made demands of the municipality to be innovatinethe way it achieves public

participation in this regarﬂﬁn initiative wadaken to present the 2020/2021 budget through

local community radio station and distribution of pamphlets to the community. | Commented [NH2]: _Please assist here with an update |

On a finalnote, | wishto highlight that there is a performance management system in place
to ensure that we deliver on the set strategic objectives and targets. Management reports
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performanceagainst planned targetsionthly and these are audited every quar by our
Internd Audit Unit. Our municipality will continue to work in unison with provincial and
national government to deliver essential services during this pesioite contributingto the
fight against the COVAID9 pandemic.

ClIrN.S Mthethwa
Mayor: uMhlabuyalinganaMunicipality
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COMPONENT B: EXECUTIVE SUMMARY

lla} bL/Lt![ al!b!DO9wQ{ hx9wxL9?2

Municipal Manager: Mrs Nonhlanhla Patricia Game

One must acknowledge that 20/2021 was a challenging year for the municipality
particularlybecauseof the difficulties presentedy the COVIBEL9 pandemic and the range of
lockdown regulationspromulgated by national government in response therefthis
compelled the municipalityo thoroughly review the way it doethings andsignificantly
affected theallocation of resource®r each of its activities.

]During COVH29, municipalities were given an additional opportunity to pass an adjustments

budget. Municipalities were permitted to pass a special adjustment to their 2019/20 budgets.

These have to be tabled by 15 June 2020. This enabled municipalitegmtise expenditure

related to COVIRL9 which had not been catered for in their 2019/20 budgets. These

adjustments may only relate to funding for COM®related responses. | Commented [NH3]: _Please assist with information here |

This Annual Performance Report foeasprimarilyon the achievements and oetraints

experienced with the implementation of corrective measures during the financial year under

review, which had many challenges as mentioned above. Furthermore, this Annual

Performance Report serves as an accounting mechanism to commuaritiesthe spheres

of governmenton the municipalinQa | OKA S@SYSyidia |yR OKIFfttSy3asSa Ay FdzZ FAfEAyYy3
objectives contained in the Integrated Development Plan (IDP), Organisational Scorecard and

Service Delivery and Budget Implementation Plan (SDBIP) a&apbyvCouncil for the year

under review. The Annual Performance Report also highlights mitigation and remedial
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measures implemented to address the challenges. While it reflects that progress has been
made in service deliveryespitethe challenging and unprecedentegerating environment
there are undeniald challengedhat need to be addressed orderto improveperformance

It must be noted that institutional performance is influenced by three key aspeatsgly,
leadership, ihancial and performancemanagementand governance, as they are the pillars
of ensuring that a municipality is functioning at its optimum level.

¢KS Ydzy AOALN £t AdedQa LISNF2NYI yyéeSon-fehri85% iMheINR @S R

2020/2021financial yearas compared to 63% 2019/2020) Furthermore,the municipality

has continued to sustain good relationship with other organsswte, cooperative
governance as well as intergovernmental Relation Framework Act througiperatively
engagimy other sector departments in the integrated Development Planning Forum meetings
as well as Intergovernmental Relations meetings with municipalities in the uMkhanyakude
District. Thesecollaborations have generally yieldekde desired effect although thee is
room for improvement.

Legislative ompliancerequirementsfor local governmentare encapsulated irthe various
regulationsand related prescriptshat dictate how the municipality should operate. Our
municipality has complied with most of the legislation and regulatipasticularlyin terms
of adoptingthe AnnualBudget, Annual/QuarterlyReportsand performance reviews.

On a final noteit is wath mentioning that the municipalithas sustained the unqualified
audit opinionwith findings on other mattergor the 2020/2021 financial year and has taken
significant strideso improve thisaudit opinion in the coming financial ye&¥e agaircommit

to working tirelessly and diligently during the next financial yteagliminate administrative
inadequaciesind to strengtherour controland reportingenvironmentin order to regain our
Clean Audit

As the Accounting Officer of the institution, | would like to extend my heartfelt appreciation
to the political leadership and staff eMhlabuyalingand_ocal Municipality for their hard
work and dedication, which culminated in the progress made by th#utien during the
2020/2021 financial year.

Mrs N.P. Gamede

Municipal Manager.uMhlabuyalinganaMunicipality
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1.2 MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW

Map 1: uMhlabuyalinganaMunicipality Locality

COEE
Oeparmert

a0d Ti M e
PROVINGE OF KWAZULU-NATAL

Umhlabuyalingana Wards and Traditional Authority Areas

| Mendipneena
™

SOURCEKZNCOGTAGISUNIT

uMhlabuyalinganaMunicipalityis one of the fivanunicipalitiesn the jurisdiction of
uMkhanyakude Distridtlunicipality, situated in the nortleastern part of KwaZulMatal
Province in South Africa. It is locatatbng the border with Mozambique to the north, the
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Indian Ocean to the east, Jozini Municipality to the west, the Big Five Hluhluwe Municipality
to the south andVitubatubaMunicipality along the northern coastal belt of Kwazdlatal.

This municipality igoredominantly rural, with the population spread amongst the 18
municipal wards and the four traditional council areas (Tembe, Mashabdabaso and
Zikhali).

Access touMhlabuyalinganais achieved mainly through the MR439 also known as the
Lubombo Spatial Development Initiative. This provincial corridor runs in a north/south
direction and serves as a major link between South Africa and Mozambique along the coast.

1.2.1 Municipal Powers and Functions

The municipality derives its powers and functions from the prescripts of the Constitution,
Schedule 4, part B read in conjunction with Section 152, which contains the objects of local
government. Municipal transformation and institutional developmemntlate to a
fundamental and significant change in the way the municipalities perform their functions,
deploy resources and the institutional strategies applied to achieve optimum results for
delivery of quality services to the communities served.

Transformaion and institutional development is expected to take shape where the following
is addressed as part of our strategic planning and direction
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Table2: Municipal Powers and Functions

DISTRICWIUNICIPAL
FUNCTIONS

SHAREDISTRICT AND
LOCAIEUNCTIONS

LOCAIMUNICIPAEUNCTIONS

Potable Water Supply

Fire Fighting services

Air Pollution

Sanitation Services

Local Tourism

Building regulations (National
Building Regulations)

Electricity Reticulation

Municipal Airports

Child Care Facilities

Municipal HealthServices

Municipal Planning

Pontoons, Ferries, Jetties, Piers
and Harbours

Regional Airport

Municipal Public Transport

Storm Water Management Syste
in Builtup areas

Cemeteries, Funeral Parlou
and Crematoria

Trading regulations

Markets

Beachesaind Amusement Facilitieg

Municipal Abattoirs

Billboards and the Display of
advertisement in PubliBlaces

Municipal Roads

Cleansing

Refuse Removal, Refuse
Dumps and Solid Waste

Control of Public Nuisances

Facilities for the Accommodation,
Careand Burial of Animals

Fencing and Fences

Licensing of Dogs

Local amenities

Local Sport Facilities

Municipal Parks and Recreation

Noise Pollution

Pounds

Public Places

Street Trading

Street Lighting

Traffic and Parking
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1.22 Population Profile

To reflect how the municipality relates to other municipalities within thgrict, tables and
analysis in some instances may reflect information relating to thrict family of
municipalities This was done tocompare uMhlabuyalinganaMunicipality with other
municipalities within the family. Due to the unavailability of statistics fordwentlymerged/
formed BigFve Hlabisa Local Municipalitye document makes reference to the former Big
Fve False Bay Local Municipality and the former Hlabisa Local Municipality.

According to the 2016 Communiurvey, the municipal area has a total population of

172n7T7T® ¢KAA NBLINBaSyda o2dzi wpi: 2F GKS RAAGNRAOGQa LJ2LJdz I (A2
the district. It is noted that the population growth rate between 2001 and 2011 was 0.95%

per annum (Stats SA, 2011). With the increase in the municipal pagulaize, the

municipality hasto strengthen its planning to ensure appropriate service dejivendto

addresghe backlog by meeting the demands of the increasing population, while at the same

time maintaining the existing infrastructure. This population is spreadr an areaof

approximately3,621 n¥in size.

Table3: PopulationFigures

Municipality Total Population Growth Rate
2001 2011 2016 %
uMkhanyakude Distridvunicipality 573341 625846 689090 9,2%
uMhlabuyalinganaMunicipality 142565 156736 172077 8,9%
Mtubatuba Municipality 145820 175425 202176 3,2%
JoziniMunicipality 184206 186502 198215 5,9%
Big Five Hlabisa Municipality 31482 107183 116622 8,7%

Source: Stat$A, 2001, 2011 & 2016
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1.23 Population Details

uMhlabuyalinganaMunicipality has, over the last few years, experienced phenomenal
population growth. The table below shows the population distribution by gender and age for
the years 19962001 and 2011.

Table4: Population byAge andGender for 1996, 2001 and 2011

uMhlabuyalinganaMunicipality

1996 2001 2011

Age

Male | Female Male | Female| Total Male Female

0c4 9236 | 9226 9727 | 9738 19 46 11291 | 10989

5¢9 9897 | 9875 10556 | 10 777 | 21333 | 10181 9794

10¢14 | 8972 | 9122 10602 | 10 831 | 21433 | 10697 9 982

15¢19 | 7262 | 7938 9027 | 9539 18 56 10014 | 10030

20¢24 | 4768 | 6319 5477 | 6724 12 201 6 855 8 057

25¢29 | 3144 5 379 3421 | 5690 9111 4 699 6 614

30g34 | 2359 | 4196 2964 | 5079 8 043 3 346 5261

35¢39 ( 2103 | 3517 2657 | 4445 7102 3 060 4 465

40¢44 | 1519 | 2253 2024 | 3396 5420 2 586 4170

45¢49 | 1288 | 1907 1385 | 2356 3741 2 347 3682

50¢ 54 857 1279 1224 | 1949 3173 1739 2777

55¢ 59 947 1652 93 1380 2 293 1374 1876

60¢ 64 745 1771 971 1 966 2937 1130 1790

65¢ 69 951 2218 Sl 1745 2 324 735 1215
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70¢ 74 548 946 753 2 059 2812 735 1433

75¢ 79 426 696 372 815 1187 326 1082

80¢ 84 179 237 321 593 914 SIS 1087

85 + 135 230 163 348 511 281 663

Total | 55333 | 68 759 63 134 | 79 431 | 142 565| 71769 | 84 967

Source Stats SA, 1996, 20 & 2011 Census Data

The population oiMhlabuyalinganavunicipalityis very youngwith about 34% under the

age of20years and 57% officially defined asquth (1535 years).Thishashuge implicatios

for service delivery, education and job creation in the municipality, which has to be prioritised
on caterfor such a young population.

A relatively young population implies a high dependency rate on the working population to
meet the needs of this young generation. As such there is significant pressure on the working
population to take care of the youth and the elderly. To further exaatrithe problem, not

all the people within the economically active category are employed.

Graph1: Population Pyramid byAge andGender

uMhlabuyalingana Population Pyramid, Community Survey 2016
1.4 EEEE 33

70-74 1.0 BEREN 1.7
1.0 BENN 14
60 - 64 1.6 BEERES 2.1
1.9 IEEN. 2.2
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3.3 I 4.3
40 - 44 3.6 I 4.9
4.3 I - 5.3
30-34 4.7 I N 6.2
6.6 I . 7.8
20-24 9.6 I I 9.5
13.9 I . 11.8
10- 14 14,9 | I 11.7
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0-4 15, 7 s 12.9
-20.0 -15.0 -10.0 -5.0 0.0 5.0 10.0 15.0
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Source: Stat SA: Community Survey 2016
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1.24 Householdnformation

Table5: Household Types and No. éfouseholdsby Municipality

Municipality Number of Main Dwelling
Households| Formal Housing Informal Traditional
Housing Housing
Umkhanyakude Distridvlunicipality 151, 245 106, 090 5028 38, 306
uMhlabuyalinganaMunicipality 39, 614 27,731 968 10, 896
JoziniMunicipality 44, 584 29, 196 1681 13,111
Mtubatuba Municipality 41, 792 31, 439 1843 7,443
Big 5 HlabisMunicipality 25, 255 17, 724 536 6, 856

Source: Stats SA, 2001, 2011 & 2016

Table6: AverageNumber and Size dflouseholdsn uMhlabuyalinganaMunicipality

Year
2001 2011 2016
Total Population 142 565 156 736 172 077
Number of Households 24 826 33857 39 614
Average Household Size 57 4.6 4.3

Source: Stats S&001, 2011 & 2016

The municipality had a total number of 824 households in 2016and thisrepresents an
increase of 17% when compared to 2011 where there wer83BhouseholdsTheaverage
household size, however, decreasedm 4.6 to 4.3 during this period:he main reason for
this decrease in household size ¢de that some household membensovedout to start

their own householdsThe increase in number of households means that there is a need to
extend services to address the existing backlog while also providing for the new households.
The increase in theumber of households also has a spatial planning implication as it impacts

spatial distribution, therefore the municipality has to adequately plan for future expansion.

Table7: FemaleHeaded Households by Municipality

Municipality No. of households headetly women | % ofwoman-headed households
2001 2011 2016 2001 2011 2016
uMkhanyakudeDistrict Municipality 51785 79 668 123075 51.0 53.9 54.2
uMhlabuyalinganaMunicipality 13 597 18 250 39614 51.7 53.9 53.9
MtubatubaMunicipality 11 706 18 420 41792 47.2 52.8 52.3
Big FiveHlabisaMunicipality 3077 4149 25255 49.5 56.2 555
JoziniMunicipality 23 405 38849 44584 58.6 55.7 5.8

Source: Stats SA, 2001, 2011 & 2016

Within the district, uMhlabuyalinganaunicipalityrecorded a second lowegtercentage of
female headed households in 2011, similar to the 2681sus while Hlabisa Municipality has
the highestwith over56% of households headed by women.
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Table8: Distribution of ChildHeaded Households by Municipality

Municipality No. ofhouseholds headed by childrer] % of childheaded households
2001 2011 2016 2001 2011 2016
uMkhanyakudeDistrict Municipality 1299 2 032 2 330 1.2 1.6 3.1
uMhlabuyalinganaMunicipality 374 466 634 0.8 14 3.3
JoziniMunicipality 454 692 652 0.7 1.8 3.4
Big Five Hlabisslunicipality 284 297 515 1.9 2.9 5.6
MtubatubaMunicipality 187 576 528 0.4 1.7 3.7

Source: Stats SA, 2001, 2011 & 2016

uMhlabuyalinganarecorded higher child headed households in 2011 compared to 2001
censusrecording the lowespercentage ohouseholds headed by childrémthe district This

has implications on the dependency of children on government social welfare system and this
is also believed to be caused by the high rate of HIV/Aids.

Table9: EmploymentStatusfor uMhlabuyalinganaMunicipalit in Relation to the District

Municipality Employed Unemployed Unemployment Rate
2001 2011 2016 2001 2011 2016 2001 | 2011 | 2016
uMkhanyakude 38124 | 56900 | 58924 | 64335 | 43483 | 43483 | 62,86 | 42,86 | 40.2%

District Municipality
uMhlabuyalingana 7272 | 11705 | 12050 | 16 186 | 10559 12% 69,0% | 47,1% | 42.5%
Municipality
Source: Stats SA, 2001, 2011 & 2016

Despite the diversified nature of the local economy, unemployment in the municipal area is
of concern as only 13% of the total labour force is employed. Unemployment rate is currently
estimated at42% while 65% of the total labour force is not economicaditive (Stats SA,
2011). The unemployment rate has decreased over the years however itlisgstjiind this
shows that there is a great need for the municipality to look into economic opportunities
which will lead to job sustainable job creation.

1.25 SocieEconomic Status

According to the District Health Plan for 2018/u®]khanyakude haS district hospitalsand

57 clinicsincluding5 gateway clinics, 17 mobile clinics servicing 238 mobile stopping points,
and 7 high transmission area (HTA) si{@dixed and5 mobile). The new Jozini Community
Health Centre (the first in the district) opened in the first quarter of 2018/%6cial
vulnerability in the province is said to be very high due to the following driving forces:

a) It has the highest malaria prevalence in the country;

b)  Twenty to thirty percent (2€80%) of adults are HIV positive. The HIV
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prevalence rate ist 41.1%,which ishigher than both the provincial and
nationalratesof 37.4% and 29.5% respectivaijkhany&ude Districtis the
second highest amongst the districts in the province;

c) Tuberculosis is a major cause of mortality

d) The increaimgoccurrence of severe malnutriticmmongchildren younger
than 5 yearsof age

e) Alarge number opeople from neighbouring countries cross the border

to receive healthcare inMkhanyakude

There isahigh prevalence rate of HIV in the populationw¥lhlabuyalingangurisdiction area.

The most obvious impacif the disease ithe Makhathini Flatsarea is adecrease in life
expectancy anan increase in the dependency ratio and the number of orphans, as well as
the slowing down of the population growth ratdye toincreasing mortality and morbidity).
Developmental impact include a loss in socidlsknd changes in the distribution of income.
Thisresultsis an increased demand for healthcare facilities and a reduction in school entrants.
The impact of HIV/AIDS on municipalities is likely to be present in all aspects of the
Ydzy A OA LI f Asiard@ay letdzyg éniidcrease in the need for poverty alleviation
measuresand underutilization of infrastructure in the long run.

The leading contributory cause of maternal deaths is HIV and AIDS, withrefdiz8
infections being the leading causesméternal deaths, followed by obstetric haemorrhage,
indicatingan area whereattention needs to be applied to further reduce maternal mortality.

The decrease might also be due to effective monthly perinatal reviews, training of
professional nurses bgegion 4pecialists in the management of major conditions leading to
maternal deaths, and training of CCGs on the MCWH Community Care Framework in order to
strengthen MCWH services in the community.

There is a steady improvement in early ANC attendandelaa proportion of eligible women
started on HAART, which should enhance PMTCT and reduce maternal mortality. There
continues to be room for improvement in ttente natalNevirapine uptake rate

COVIB19 PANDEMICThe COVIRR9 pandemic is impacting all gects of our society and

require unprecedented action on the part of government, across all three spheres, to curb

GKS aLINBIR 2F (GKS @OANHzZA® ¢KS Hatfalreddhing2 ¥ GKS yIF A2yt Wi 20
implications for municipalities in particular, wtawe at the coalface of delivery of essential

services. The impact of the virus will be felt by municipalities far beyond the lockdown period.

The KZN province currently has public mortuaries in altlisteicts and three (3) are located
in the uMkhanyakide District in the towns of Mtubatuba, Mkuze and Manguzi. These
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mortuaries are said to be at various levels of capacity and operation; and therefore require
further formal confirmation from the Department of Health (DoH) on their readiness for use
for the COVIEL9 pandemic mortal remains.

Poverty DimensionsuMkhanyakude District is considered amongst the 10 districts in South
Africa with the highesMulti Poverty Index (MPI). The majority dlfie population live below

the poverty line. As such there is high occurrence of malnutrition in children younger than 5
years. The table below depicts povertstatisticsfrom Census 2001 and Census 2011 at
municipal level in the district.

Table 10:Poverty Dimensionsby Municipality

Census 2001 Census 2011
Headcount| Intensity SAMPI | Headcount| Intensity | SAMPI
(H) (A) (HxA) (H) (A) (HxA)
JoziniMunicipaity 43,0% 43,6% 0,19 22,3% 42,6% 0,09
Big FiveMunicipaity 36,0% 43,6% 0,16 17,5% 42,1% 0,07
HlabisaMunicipaity 33,5% 43,7% 0,15 16,1% 41,8% 0,07
Mtubatuba Municipaity 27,2% 43,9% 0,12 11,6% 41,5% 0,05

Source: Stats SA, 2001, 2011 & 2016
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Table1l: Type ofDwelling

Type Total
House or brick/concrete block structure on a separate stangard or on a farm 18 329
Traditional dwelling/hut/structure made of traditional materials 13 865
Flat or apartment in a block of flats 964
Cluster house in complex 52
Townhouse (semiletached house in a complex) 37
Semidetached house 13
House/flat/room in backyard 91
Informal dwelling (shack; in backyard) 104
Informal dwelling (shack; not imackyarde.g.in an informal/squatter settlement or 26
on a farm)

Roomflat let on a property or larger dwelling/servants quarters/granny flat 38
Caravan/tent 54
Other 284
Unspecified C
Not applicable q
Total 33 857

Stats SA: Census 2011

By using the backlog figures for water and sanitation supply, it is estimated that the backlog

A& y ync K2dzaAy3 dzy Al a o arefstil Kidldedims amiinderthg | y I | Y R
control of the Ingonyama Trust, they are urbanising at a fast rate and present new challenges

in terms of housing development. Housing needs in these areas include rental stock, middle

income housing and the traditiondw-incomehousing. A relatively higboncentraion of

informal rental housing stock suggegdtst there aremany people who occupy backyard

shacks, cottages and other rented accommodation. Introduction of town planning in these

areas will help to direcgrowth and ensure that the area develops in accordance with the

National Housing Development Poliggustainable human settlement.

The municipality has initiated a process towards the compilation of an Indigent Register
implementthe Fee BasicServices Policy. It is expected that the process will be completed
during this financial year. It is noted thaMhlabuyalinganavunicipalityis located within a
povertynode andhas a relatively high number of households who cannot affagment for

basic services. Ward Councillors and Community Development Workers are playing a major
role in the identification of deserving households and compilatiothefegister.
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Table12: Overview of NeighbourhoodsVithin uMhlabuyalinganaMunicipality

Settlement Type Households Population

Towns

Manguzi (Ward 17) 2274 9496

Mbazwana (Ward 2) 1755 7744

Skhemelele (Ward 6) 2745 13064

Sub Total 6774 30304

Townships 0 0

Sub Total 0 0

Rural Settlements

Ward 1 1151 4709
Ward 2 1755 7744

Ward 3 2 068 11 400
Ward 4 2916 12 089
Ward 5 2 045 8 888
Ward 6 2745 13 064
Ward 7 1952 9 796
Ward 8 1948 8 493
Ward 9 2582 11 841
Ward 10 1552 7 189
Ward 11 2230 9587
Ward 12 1594 7333
Ward 13 1663 8918
Ward 14 1676 8112
Ward 15 2198 10 400
Ward 16 1509 7616
Ward 17 2274 9 496
Ward 18 No data profile availablg No data profile availablg
Sub Total 33 858 156 735
Informal Settlements: 0 0

There are no informal

settlements within the

municipality

Stats SA: Cens2)11

Tablel3: Natural Resources

Natural Resources

Major Natural Resource

Relevance to Community

Sand Mining

Job creation and community development

Marula Farming

Job creation and community development

33| Page



1.2.6 Environmental Overview

TheBnvironmentalOverviewis discussed below as follows:

1 The general topography withinMhlabuyalinganamunicipal area is flat to gentle
rolling. This normally implies that there are limited hindrances to development as far
as topography or slope isoncerned. The slope in the area is gentle and within
acceptable limits for development. Howeygiven the sandy nature of the topsoil,
any removal of ground cover may result in erosion, especially in areas that are
moderately sloping. It is advisable thahen planninganydevelopment, activities that
involve significant removal of vegetation soil cover be avoided in areas that are
sloping. It is also advisable that developmspecific geotechnical investigations be
undertaken to determine the subsditability for the intended activity in the planning
of specific developments.

Map 2: Topography

= -3 The maximum elevation of land withinthe W
< : [ uMhlabuyalinganalMis 200m above sealevel
(seeareasindicatedin yellow). This constitutes
some 5% of thetotal area of the Municipal

Area. The remaining 95% of the Municipal Area

isbetween 0m and 100m above sealevel.
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1 The soil type in the area is varied. However, the most predominant is sandy soil. Sandy
soil byits very natureis unstable and susceptible to erosiofhusthe soil in the area
issandy and erodible. Thtype ofsoil tendsto have accelerated erosion under poor
land uses and in areas where the topsoil is exposed. This accounts for the extensive
erosion evident in arts of the transformed areas. ii$ necessary to ensure that soil
erosion prevention measures are planned and vegetation removViahited to areas
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wherethisisabsolutelynecessary. A rehabilitation programme to combat soil erosion
and to revegetate @oded areas is also recommended.

1 The geology of the central part aMhlabuyalinganaomprises sandy Aeolian (wind
blown) deposits that were deposited during the Quaternary Age. This formation
generally comprises poorly consolidated yellowish or greyamds extending to
depthsmore than30 metres below existing ground level and is characterized by the
presence of a shallow water table. The uppermost portion of these soils (1.8m+/
below existing ground level) is usually very loosletsenin consisency and becomes
progressively medium dense to dense with depth. The sandy Aeolian soils are
classifed as a fair sub grade material (i.e. G9 and poorer in terms of TRH14
classifications).

1 The most predominant geology feature is Cenozoic sediments which comprises a 1
20km wide band of Cretaceous age rocks and is further subdivided into the Mzinene
formation which consists of a siltstone with shelly concretionary layers. These soils are
antidpated to extend to depthsnore thanapproximately 25 metres below existing
ground level and is characterized by the presence of a shallow water table. The
geology of the area is characterized essentially by glauconitic siltstone which were
deposited durig the Cretaceous age respectively.

Map 3: Geology
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Source:uMhlabuyalinganaMunicipality SDF
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Map 4: Hydrology
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Source:uMhlabuyalinganaMunicipality SDF

1 The area has limited drainage lines and rivers with exception of Pongola River that
runs on western edge of the municipal boundalowever,there are extensive
wetlands, with the presence of typical wetland vegetation species like the Jancus
species (Ncem) These hydrologically sensitive areas are mainly on the central and
eastern sections of the municipal area under investigation. There are also patches of
wetlands along the R22 Mbazwana bound rodthe typically wet areas may be
underlain by clayey sagdsoils.

The most significant hydrological system in the area is wetland. Most of the wetlands
in the area appear to be functional wetlands with little disturbances. It is known that
wetlands function to provide several ecosystem goods and services fohitie area
under investigation will to a large extent, be provision of grass for crafts and
households use and flood attenuation. Thusaintenance of the integrity of the
wetland and assurance of its functionality are important management considerations
during development planning for the area.
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Map 5: Land Cover

Source:uMhlabuyalinganaMunicipality SDF

1 The general vegetation type of the area is described as Maputaland Coastal Thicket.
This vegetation type is said to bailnerablein the KZN province. According to
EzemveloKZN Wildlif® &egetation classification, the province has an estimated
148,840 ha of thizegetationtype, of which 11.2% is protected. It is estimated that
approximately 9%8% of this vegetation type in the province is completely transformed
and a further 17.44% degraded. It is said that a total of approximately 73.25% of this
vegetation type is still untransformed. In view of these statistics, this vegetation type
is clas#ied as vulnerable and therefore care nedd bet taken in order protect its
conservation significance in the province and in ¢coentry.

It is noted that a fairly large portion of this vegetation type within the project areas

especially along the nairoads and trackss degraded or completely transformed.

From thismajority of the project area still have fairly untransformed Maputaland

Coastal Thicket, which is said to be vulnerable. From this assessment also, it was noted

that the Maputaland Coaat Thicket is dominated by grassland. Portions of this

grassland are still igopodcondition. The settlement activities in the area have resulted

in a significant degradation of the vegetation especially within around Phelandaba and

Mbazwana® ¢ KA da O2yFSNE WI NBRAZOSRQ 02y aSNUIGA2y &aA3IYyATFTAOlIyOS
terms of environmental legislation, development of any site greater than 1 hectare
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