UMHLABUYALINGANA MUNICIPALITY

ALLOWANCE POLICY
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PURPOSE

To ensure that the Municipality complies with provisions as reflected in the Basic
Condfions of Employment Act and Collective Agreement on Conditions of
Service in order to advance economic development and social justice in ihe
workplace. '

To guide compensation for employees acting on higher positions and to regulate
principles of acting within the municipality.

DEFINITIONS R

=Acting allowance” /s a non—pensionébie 'dﬁbmpcé pa‘ig to an employse
appointed by Counci . 3

*Saction B4 and 56 esmployees” empioyees appafnted in terms Section 54 and

Section 56 of the Local Govamment Mun:crpal S}astéms Acf, )

“Acting” process of pe:‘fonnmg dufiss in a pOSIflOﬂ higher than that of an

mcumbent bemg appornted for a set duratron of tima,”’

*Acting A?Iowance means an af!owanca pa:d to an employes who-has been
appointed by-fiie Municipal Manager or Counc:if to act on a higher position and as
st;pulated by the pofi icy,. o

- L‘EG[SLAﬂVE F’RAMEWORKS

The Cofstitution of the Republic of South Africa, 108 of 1936
Employment Equily Act, Act 55 of 4998

Skills Developnignt Act, Act 87 of 1998

Basic Conditions of Employment Act, 76 of 1997

Lahour Relations Act, 66 of 1885, as amended

' Local Government: Municipal Systems Act, 32 of 2000, as amended

SALGBC Main Collective Agreement,

"SALGBC Salary and Wages Collective Agreement, 01 July 2015 to 30 June 2018

SALGRC KZN Condifions of Service Collective Agreement
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SCOPE AND APPLICATION

The policy applies fo all employees of Umhiabuyalingana Municipality as defined
in the policy. :

POLICY PRINCIPLES

The Municipality recognises that employees need {0 he trested with dignity and
may be compensated for service they render on behailf of the Municipality in
realisation of its objectives and service delivery to the jocal sommunities.

If an employee, by Municipal Managefs._@‘ei’;'iéiéf'}._@cis in a higher post for a

] f

period of not less than ten {10) cunsecu}i\;:e working d{aiyg, an acti_hg allowance:
will be a non-pensionable amount egusal to the differeﬁcé? between hisfher salary
and the minimum notch of the sal'ii'fj scale pertaining to thé-g'o_st in which hefshe
is aciing shall be paid fo such employee in addition fo hisher salary for the
period duting wihich he!ghqis acting or é%.—.qf ’;Eh.ézrbasic salary in which employee
s acting whichever is greater. (th,_a_tpplicabieiqv‘Spciion 56 Managers).

[1

If the employed’s.existing salary is higher ﬁ}én the minimum of the acting grade,

an acting allowance &t the rete of one noimal incrementofhis  existing grade shall
be paid, : D

54,

i the post unless.an aiiﬁﬁi;ation for exemption is made by the municipality to the

55
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Thé' muniGipality s'ﬁa.ll', not réquire an employes to act for longer than 6 months in
KZN Divislon of South African L.ocal Govemiment Bargaining Council

The emﬁlb\_,r_ee will confinue getfing paid for acting aliowanco while the application
is pending ﬁnalfzgtjqﬁ. .

When an employee acts n & Section 56 position for more than 10 consecutive
vorking days an allowance of 8% of the total remuneration of section 56 post
shall be paid.

in a case of an employes acting In a Section 54/56 Managers, theLocal

Government:. Municipal Systems Act as amended shell be applied and acting
allowance shall be paid as per clause 5.6 above.



6. IMPLEMENTATION AND MONITORING

This policy will be implemented and effective once recoramended by the Local Labour
Forum and approved by Council.

7. COMMUNICATION

This policy will be communicated fo all Municipal employees using the full range of
communication methods available to the municipaiity.

8. POLICY REVIEW

fl

This policy wili be reviewed annually and revised as necessary.
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9. BUDGET AND RESOURCES S

The financial and resource implicaﬁonls;rgigtéd fo the impiérﬁéntgﬁon of this policy
should be qualified and quantified. - o

16, ROLES AND RESPONSIBILITIES .

The Municipal Manager or hislhei“-éejeﬁéfé-»assignee éqc;a?ts overall responsibility for
the implementation and.monjtoring of th'% poliey. " '

11. PENALTIES

Non- compliance of -any .of the stipulations contained in the Policy will be viewed as
mistordict and vl be dealf with in terms of the municipality's Disciplinary Code.

12. DISPUTE RESOLUTION

Any dispute arising:from this policy due to ambiguous wording of phrasing must be
referred fo the LocaE'La_b@ur Forum for adjudication, Resolutions from the Local Lahour
Forum must be Incorporated info the policy.

13. AUTHORITY
APPROVED ON
COUNCIL RESOLUTION NO:

MUNICIPAL MANAGER
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